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For over a decade, the Vocational Equity Research, Training and Evaluation
Center (VERTEC) has been working to promote gender equity in
Connecticut’s schools. The goal of VERTEC is to expand the educational and
economic opportunities available to females through education and training
programs, and to assist educators and administrators in providing equitable, non-
discriminatory programs. The purpose of these efforts is to increase the success
of all students, particularly females, in obtaining education and training leading
to self-sufficient employment in nontraditional, high-wage, high-skill occupations.

Despite many advances since Title IX’s passage in 1972, we still have work to
do to ensure that all students, regardless of their gender, have educational
opportunities that promote and support their career interests. A key piece of this
support is providing career exploration, education and technical skill training
that is free of gender bias.

This booklet is intended to help schools in assessing their programs and activities
to ensure that they meet this goal. The resource combines recommendations
from our decade of research on career and technical education programs as well
as national promising practices for promoting nontraditional training and gender
equity.

Our hope is that you will find this resource of use and will continue to call on us
for assistance in your gender equity efforts. Together we can make a difference.

Alice Pritchard

Executive Director



Equity Checklist

Is your sexual harassment policy explicit? Yes No
Is your policy in language that everyone can understand? Yes No
Have you identified individuals to investigate sexual harassment complaint&zs No

How are students/staff members made aware of these individuals?

What has been done to promote equity in your school in the last year?
Gender Equity Trainingg] Nontraditional Career Dayd] Other

Are your instructional materials reviewed for bias? Yes No
In the past year, how many Gender Equity trainings have been held at your
high school? 0 O 1-5 O 6-10 [
Number of Gender Equity trainings you have approved for instructors:
0 O 1-5 O 6-10 [
Have you made Gender Equity a priority for your staff? Yes No

Do you (or does your department) actively encourage students to pursue
classes or careers that are nontraditional for their gender? Yes No

Do your department numbers reflect these efforts? Yes No
What are the enroliment numbers by gender in the following areas:
technology education (total and by class):
business (total and by class):
family and consumer sciences (total and by class):
How many females enrolled in technology education and then dropped:
0 [O1-10 O 11-20 O 21-30 [ 31-40 O 41-50 O 60+ O

How many females were unable to enroll in technology education classes due to number
restrictions or other reasons:

0 0Oi1-10 O 11-20 O 21-30 OO 31-40 OJ 41-50 OO 60+ O

Have you (or has your department) participated in Gender Equity
discussions or trainings? Yes No



Equity CheckKl

Do you use gender fair and equitable language? Yes No
Do you place males and females equally in leadership roles? Yes No
Does your curriculum help to break down stereotypes? Yes No

Do you resist placing females in “behavior-checking” roles, or as
monitors of the male students? Yes No

Do you try to model non-biased behavior (e.g. try not to look to a
male student to fix something that is broken)? Yes No

Do you intervene if, when working in-groups, female students are
consistently silenced, ignored or relegated to stereotypical roles
such as “secretary?” Yes No

Do you actively recruit females into your courses? Yes No

Do you use/look for instructional materials that depict multicultural

women in a variety of technological occupations? Yes No
Do you promote nontraditional career options for female students? Yes No
Are the Technology Education hallways well lit? Yes No
Are the classrooms, or classroom sections, well organized and tidy?Yes No
Is there a women’s restroom nearby the classrooms? Yes No
Is it as close by as the men’s restroom? Yes No
Are there projects/awards displayed in the hallway? Yes No

Are equal numbers of work represented by males and females? Yes No



Equity Checklist

Do you actively recruit males into your courses? Yes
Do you use/look for instructional materials that depict multicultural men in a

variety of occupations that are nontraditional for their gender? Yes
Do you promote nontraditional career options for male students? Yes

Do you emphasize the breadth of careers that have links to your courses? Yes
Are there projects/awards displayed in the hallway? Yes
Are equal numbers of work represented by males and females? Yes

Do you actively recruit females into your upper level courses — computer
applications courses (not word processing), advanced accounting classes,

management courses, academies, intern programs etc.? Yes
Do you emphasize using computers and computer applications as tools,

not skills for becoming a successful secretary or data processor? Yes
Do you make explicit links to industry or careers in your courses? Yes

Do you emphasize resume building and marketable skills in your courses? Yes

How many students were enrolled in the School-to-Career program last year?
o 1-1dd 11-200 21-3000  31-400 41-5000 e0+0O

How many females were enrolled?
oQg 1100 11-203 21-30»g 31407 41-501 60+

How many males were enrolled?
00O 1-1000 11-200 21-3000 31-401 41-500 60+

How many females participated in technical or nontraditional jobs?
0 O 1-1000 11-200 21-30[0 31-4000 41-50[0 60+

No

No
No
No
No
No

No

No
No
No



Equity Checkl

How many males participated in technical jobs?
0 O 1-100 11-20[O0 =21-300 31-400 41-5000 60+ [

How many males participated in clerical/data entry, childcare or nontraditional jobs?
0 O 1-100 11-200 21-3000 31400 41-500 60+ O

How many females participated in clerical/data entry/childcare jobs?
0 OO 1-1000 11-200 21-3000 31-4000 41-500 60+ 0

Do career fairs/days feature diverse speakers in careers nontraditional
for their gender? Yes No

How many speakers/presenters attended your last career fair/day?
odd 150 e6-100O

How many were men? o0 1-500 6-100  And what were their jobs?
How many were women? O[] 1-5[0 6-100  And what were their jobs?
How many were women in technical or nontraditional jobs? 0o O1-5 O 6-10

How many were men in the social sciences or nontraditional jobd? 0 [ 1-5 [ 6-10



Resource List

Role Models/Speesk

Organization Web site/Contact information

American Association of University Women
Associated Builders & Contractors
Association of Equipment Manufacturers
Association of Women in Science

CT Business & Industry Association

CT Mentoring Partnership

CT Women’s Education And Legal Fund

Institute for Women in Trades, Technology
and Science

Local Chambers of Commerce
National Association of Women in Construction

People’s Bank (providing speakers & mentors
for CT students)

Permanent Commission on the Status of Women
Society of Women Engineers

Street Smarts Speakers Bureau/Brian Decker

WWW.aauw.org
www.abc.com
www.aem.org/links
WWW.awis.org
www.cbia.com
www.preventionworksct.org

www.cwealf.org

WWW.1witts.com
www.chamberfind.com

WWW.nawic.org

860.523.8042 x34
www.cga.state.ct.us/pcsw

WWW.SWE.O0rg

860.761.0038



Resource List

All of the web sites listed & useful
both to students and instructorddowever, the list of web sitesdr students
consists of sites that artargeted specificglto adolescent girls and gnaontain a
variety of topics as &ll as the main topic of girls and nontraditional occupations.

These veb sites mpbe moe efective for “downtime” or for acclimating students
to Internet use The list of veb sites dr instructors contains educational
information and mpabe moke suitabledr specific assignmengs vell as 6r
reseach by the instructor

Students

These web sites contain one or more of the following:
Career information/exploration Educational games/activities

Positive messages/images about girls/women Positive role models

8 smartgirl.org
University of Michigan site through NSF grant, surveys, reviews and links for
teenage girls

8 girlsinc.org
Non-profit youth site, inspiring girls to be strong, smart and bold

8 girltech.com
Encouraging girls to use and enjoy technology

8 agirlsworld.com
Classes, programs and materials written and designed for girls, by girls

8 http://quest.arc.nasa.gov
Meet the people of NASA and explore their jobs

8 womenswork.org/girls/careers.html
Role model project for girls



Kesource List

Instructors

These web sites contain one or more of the following:
Mentoring information
Career information
Lesson plans/activities
Biographies of women in math, science, and technology
Gender Equity information/statistics

Research findings

Technology Education Business
8 Wwww.awis.org 8 www.nbea.org
Association for Women in Science National Business Educators Association
8 www.awsem.com 8 http://bused.org
Association for Women in Science, Business Education, CA Department of
Engineering and Mathematics Education
8 www.girltech.com 8 www.becpdx.org/
Girl Tech-inventor page — TechGirls Business Education Compact

activity book
8 www.onlinewbc.gov/
8 www.edc.org Women’s Business Center
Education Development Center
8 www.nab.com

8 www.genderequity.org National Alliance of Business

Nontradtional role models and career

information 8 http://www.nawbo.org

National Association of Women

8 www.AAUW.org Business Owners

American Association of University

Women
8 http://net.unl.edu/wonderwise/index.htm

Women in Science Learning Series



Kesource List

Instructors

Family and Consumer Sciences

8 www.aafcs.org
American Association of Family and Consumer Sciences

8 www.costumesocietyamerica.com
Explore Fashion design, Theatrical design, Museum Studies etc.

8 www.texi.org
The Textile Institute - Information about institute, includes cyber magazine

8 Wwww.naccp.org
National Association of Child Care Professionals

8 www.atozteacherstuff.com/themes
A to Z Teacher Stuff - Child development themes teacher resources

8 www.naecte.org
National Association of Early Childhood Teacher Educators - Membership
organization of early childhood teacher educators

8 www.fda.gov
Food and Drug Administration

8 www.cfsan.fda.gov/list.html
Center for Food Safety and Applied Nutrition, FDA - Lists of resources at the center



Recommendations



1. Responsibility F or Gender Equity

The designation of an individual or committee to be responsible for gender equity throughout
the school ensures the planning and implementation of gender equity activities and a forum for
discussion of any relevant issues, which might arise in the school. The person or office
responsible for gender equity would meet the following needs:

n  Analyze patterns of enrollment by gender and see how they change over time

n  Create a Gender Equity plan to identify needs and suggest actions, including budget for
activities

n  Coordinate opportunities for students to attend workshops, summer programs or gender
equity conferences and for professional development for teachers

n  Ensure that career exploration activities encourage nontraditional students

n  Develop sexual harassment policy with clear grievance procedure, guidelines and
presence of a mediator

2. Curriculum Re vision

Upgrading and expanding the curriculum can be critical in attracting nontraditional students
while providing them with current and marketable skills for jobs or further study. A well-
organized, modern course that accommodates many different learning styles is the first step to
interesting all students. This is particularly true for attracting nontraditional students who may
have a lack of knowledge about the range of careers available within a field and face lingering
social stereotypes that can inhibit enrollment. Streamlined classrooms with curriculum that
includes explicit links to careers and explores marketable skills benefit all students. The
revisions would ensure the following:

n  Provide an introductory course to allow students to explore the different fields in each
subject area and make the connections to careers and further education, including higher
level classes within the department

n  Provide career exploration activities in the curriculum, including the involvement
of nontraditional role models and mentors in the classroom

n  Develop connections with local employers to provide opportunities for field trips,
internships and shadowing

n  Develop interdisciplinary relationships and team teaching

n  Expand the choice of curriculum projects to emphasize aspects that are attractive to
nontraditional students



3.

Recruitment of Nontraditional Students

With the cooperation of Guidance staff/counselors, nontraditional students can be given

priority for enrollment in Career and Technical Education classes and the recruitment of

nontraditional students by Guidance Counselors and instructors can become a department and

school priority. Efforts to reach out to nontraditional students should include publicity and

outreach about the programs to students and parents and the opportunity to see what kind of

projects take place in these classes and what kinds of careers are in these areas. These efforts

can include:

n  Elective Fairs

n  Promotional materials specific to each department (including brochures and displays)

n  Mailings to parents

n  Aesthetics of classrooms

n  Open Houses or Parent Evenings

n  Visits by other classes

n  An explicit policy of encouraging nontraditional students to take CTE classes

n  Better communication between guidance counselors and CTE teachers to help counselors
give more detailed and specific advice

n  Visits by guidance counselors to CTE classrooms

Career Exploration & Inf ormation

The development of career exploration and information activities for all students can
contribute to gender equity as long as these programs include professionals in nontraditional
occupations and at least half the students participating are nontraditional. The designation of
a CTE instructor to help to organize and track nontraditional job shadowing, internships and
co-op experiences for students can aid in making this a priority and provide a measure for
success. Schools should promote the following:

n  Career Fairs or Career Days, especially those targeted to younger students and designed
to link to both nontradtional careers and classes

n Job shadowing, internships, co-op and other workplace experience with local employers

n  Field trips to local business and research facilities

n  Visits to community colleges and other educational institutions

n  Career activities in CTE classrooms

n  After-School clubs and activities, which can include all-female groups involved with
computers and technology or all-male groups interested in health care

n  All-female programs including gender equity conferences, summer programs, parent/
daughter events and career workshops



5. Professional Development

Teachers and staff need the opportunity to update and enhance their current skills by
educating them about innovations within their field and new concepts around effective
teaching. Schools should offer the following:

n  Curriculum revision workshops to help teachers interested in reorganizing current classes

or developing new ones, including project-based learning, matching programs to state
frameworks or incorporating career exploration and information.

n  Gender Equity activities including training about gender bias in the classroom, sexual
harassment or nontraditional occupations for men and women which provide self-
assessment tools, measures for reform and standards for success. Teachers and guidance

counselors could attend workshops outside the school or training could be part of school-

based professional development days.

n  Career connection opportunities for teachers to learn how to integrate more career
exploration activities into their classes, including the use of mentors, role models,
shadowing and internships

n  Externships and opportunities for workplace experience where teachers have the
opportunity to spend time with local businesses and high-tech industries to learn more
about the jobs skills needed in these professions and the career opportunities available.

. Impr oving the En vironment, Facilities & Equipment

A well-organized, clean and modern classroom is the first step to interesting all students, but
particularly to attracting nontraditional students. Schools should focus on the following:

n  Lighting and cleanliness of CTE classrooms

n  Decoration of classrooms, including images of nontraditional students, examples of
students’ work and other methods of making classrooms brighter and more inviting

n  Upgrading of equipment, including computers and software

n  Updating facilities for expansion of curriculum in CTE
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