From The Executive Director

Dear Members and Friends,

This annual report began as a project
in which we thought, let’s keep it brief,
let’s not make it too long so we can
get on to our other (important) work.
Then, as we began to assemble the
information from the 2003 — 2004
year, we realized what an amazing
year we had. Instead of being yet
another task we could cross off our
“to do” list — the completion of the
annual report became a tangible
reminder of all that we accomplished in a year.

In the usual course of the year we have had new board, staff, and
interns join us and have said farewell to people as they have moved
on to new projects, jobs and/or adventures. Contracts with previous
funders or foundations were altered.With each change that initial
moment of anxiety of how will we get the work done passes through
and then new personnel step in, current staff step up, foundations and
donors are appealed to and we continue on.

While the path is never completely the same, it still is facing the direction
that our work was meant to take, the continued pursuit toward a com-
munity in which equity is the norm not the exception. | want to thank
you all for taking the journey with us. Every hour donated, every dollar
raised, all the knowledge, passion and enthusiasm shared has made
this work possible and pleasurable.We are proud to share the past
year’s accomplishments and are eager to tackle the challenges of the
next. Thanks for being a part of our organization and for supporting
our efforts to enhance the lives of women, girls and their families in
Connecticut.

Alice Pritchard, Ph.D.
Executive Director

About Our Financial and Volunteer Support

Our work could not be accomplished without the support from our
attorneys and individuals donors. We would like to thank everyone
who found the time and/or financial resources to contribute to
CWEALF this past year.

Volunteers and Interns provided over 2100 program hours from
answering I&R calls to assisting in research and evaluation activities.

Public Policy & Advocacy Program

Coalition work

CWEALF participates in coalition work to ensure we educate policy-
makers on the issues that impact women and girls and make certain
their voices are heard when public policy decisions are made.

Coalition for Choice

Connecticut Hate Crimes Network

Connecticut Women’s Agenda

Family Law Group

Love Makes a Family

Nontraditional Employment for Women Committee

National Coalition of Anti-Violence Projects

One Connecticut

The Alliance

Title IX Working Group

Welfare Working Group

Jobs First Employment Services Design Team

Department of Children and Families Girls’ Services Steering Committee
Study Group on Trafficking in Women and Children in Connecticut
Fatherhood Advisory Council

Department of Corrections’ Working Group on Sexual Harassment

New Development staff

CWEALF hired a Development & Outreach Assistant to conduct
annual appeals and promote outreach and relationships with donors
to facilitate an understanding about how your support is put to work
in our agency.

A Development Consultant was hired to expand our membership
support. In particular, the consultant is outlining and implementing a
high donor program and a sustainer program to provide CWEALF
with substantial and longer-term gifts.

Financial Statement of Activities:

Legal Education Program

FAMILY, EMPLOYMENT, EDUCATION, CIVIL RIGHTS LAW
CWEALF’s Legal Education Program supports our mission using three
strategies to assist people; providing education & resources to individ-
uals over the phone, conducting advocacy when callers encounter bar-
riers in the legal, social service and education systems, and presenting
information in the community on topics that prevent women, girls and
their families from achieving equity in our state.

What you should know about the past year:

Information & Referral Service - CWEALF’s I&R Service received 2,321
calls, with over one-third of them coming from the Greater Hartford
area. However, people from around the state were able to reach us
through our toll-free line. We updated our website to include an online
I&R form so people can submit their legal questions. An additional 86
people were provided with legal information in this manner.

Hiring new staff to enhance program services available in the
community.

CWEALF hired a Community Advocate for the Greater Hartford
area to provide our legal information and referrals in person at three dif-
ferent community agencies. The agencies in which the Advocate works
are: La Casa de Puerto Rico, Connecticut One Stop Career Center in
Hartford, and the Community Renewal Team energy assistance sites.

CWEALF hired an LGBT Community Organizer to enhance our
presence in the community and provide outreach and education on
LGBT civil rights issues.

Call information

Number of calls to the Legal Education I&R Service:
2,321 - 88% women
Family law: 75% (divorce, child support, custody)
Employment: 10% (pregnancy related information/discrimination or
family and medical leave)
Education: less than 1%
Hate crimes: less than 1%
Other: 13% (housing, credit, child welfare, state public benefits)
Written materials were mailed to 43% of our callers
Attorney referrals were made to 55% of our callers

“l just wanted to thank you for all your help.

| couldn’t have gone through the process alone, and |

won my case!”

I&R caller

CHANGES IN UNRESTRICTED NET ASSETS FY 2004 FY 2003

SUPPORT, REVENUE AND OTHER GAINS:

Government grants and contracts $460,194 $507,697
Foundations grants 82,002 103,305
Contributions 79,405 80,061
Fundraising Events 32,429 13,690
Fees 1,325 2,080
Dividends and interests 4,451 5,848
Other 4,272 4,088
$664,078 716,769
Net assets released from restrictions 12,631
Total unrestricted support and revenue  $676,709 $716,769
EXPENSES:
Salaries and benefits $467,920 $509,672
Delegate agencies 12,500
Consultants 58,321 57,653
Office expenses 114,313 114,031
Fundraising events 18,297 6,448
Depreciation 13,350 11,431
Total expenses $672,201 $711,735
Increase in unrestricted net assets before gain on investments
$4,508 $5,034
GAIN ON INVESTMENTS $10,969 $1,029
Increase in unrestricted net assets $15,477 $6,063

CHANGES IN TEMPORARILY RESTRICTED NET ASSETS

Foundation grants 16,500
Net assets released from restrictions (12,631)
Increase in temporarily restricted net assets 3,869

CHANGES IN PERMANENTLY RESTRICTED NET ASSETS

Contributions 250 261
Increase in permanently restricted net assets ~ $250 $261
INCREASE IN NET ASSETS $19,596 $6,324
NET ASSETS — BEGINNING OF YEAR $410,488 $404,164
NET AsseTs — END OF YEAR $430,084 $410,488

What we learned about
and from our callers:

Income of callers
(collected information
from 62% of callers)
15% of the callers reported
incomes of less than $5,000
75% of the people who con-
tact the I&R Service report
incomes of less than $30,000
a year

Educational levels
30% of the people who call
our program have a high
school diploma

or less

Children in the home
Approximately 65% of our
callers have at least one child

Race/Ethnicity
60% Caucasian

20% African American
20% Latino/a

Most common
geographical locations
35% Hartford County

20% New Haven County
13% Fairfield County

FOR THE YEAR ENDED JUNE 30, 2004

Legal Education Program

Results from the follow-up calls conducted by interns and volunteers
this year:

Breakdown of calls:
Seventy percent (70%) of the callers contacted us regarding family
law issues, 15% employment law, and 15% other/education.
Seventy-five percent (75%) of the individuals contacted CWEALF
looking for an attorney referral.
Thirteen percent (13%) of the callers who were referred to attorneys
contacted the attorneys but were unable to keep the appointments.
In 27% of the cases, the people were helped by the attorneys without
having to hire the attorneys. In 13% of the cases the individuals have
hired CWEALF attorneys but the case was not resolved at the time of
the follow-up call.
In 30% of the cases, the individuals were unable to receive assistance
from the attorneys to whom they were referred. Reasons given for
inability to work with attorneys were: the attorney had a conflict of
interest, unable to contact the attorney and in one case the individual
wanted to file a grievance against another attorney.
One hundred percent (100%) of the callers said they found CWEALF
staff explained the legal issues in a comprehensive manner; that the
staff took the time to listen their situation; and they would use the
services again.

Advocacy

Over 100 individuals received advocacy services this year. When individ-
uals contact our Information & Referral Service they are provided with
legal information, referrals to attorneys, legal publications and additional
resources such as agency referrals to help resolve their issues. If they are
unsuccessful, they may call our I&R Specialists and seek additional
support. This year we continued to receive the most requests on child
support cases, however, LGBT victims of hate crimes, people who face
sexual harassment or discrimination at work or in school also contacted
our office for help.

Child Support
Over 60 people were assisted with their child support cases in the
past year.

Why people called:
Individuals were erroneously pursued for child support.
Women were not receiving their child support.
People needed assistance understanding and navigating the
modification process.
Agencies were not explaining the individual’s rights in a way that the
person understood clearly.
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Legal Education Progr

LGBT hate crimes and civil rights

CWEALF I&R Specialists responded to 28 individuals reporting hate
crimes or discrimination based on their actual or perceived sexual
orientation or gender identity.

CWEALF staff:
Explained how to file a bias crime report with the police.
Listened to the years of harassment some callers endured.
Explained the hate crime laws and options available.
Attended court with victims to provide the emotional support they needed
as they face their attacker and read their victim impact statement.
Provided referrals to additional LGBT-sensitive resources through our
annually updated PrideLink publication.

Educational and other Advocacy cases

An additional 20 people were assisted in various other advocacy cases.
Five (5) individuals were assisted with Title IX complaints or Title VII.
Gender equity staff helped parents retrieve information from schools
through freedom of information actions and reviewed and interpreted
Office of Civil Rights reports. The remaining cases involved people who
were having difficulty accessing their state benefits due to confusing
procedures, as well as providing advocacy for women who were trying
to escape from their abusive partners but their status as undocument-
ed citizens was preventing them from doing so.

“Thirty years after the enactment of Title IX.
while educational opportunities for girls and women have
increased, there is much room for improvement... while
some gains have been made in many areas — such as high-
er education, athletics programming, and math and science
— many barriers remain. Too many girls and women still
confront sex discrimination in their education programs.
Sex segregation is persistent in vocational training programs,
with girls and women clustered in programs that are tradi-
tional for their sex and that lead to low-wage jobs.”

National Coalition for Women and Girls in Education,
Title IX at 30: A Report Card on Gender Equity

CoNNECTICUT WOMEN'S EDUCATION AND LEGAL FUND

2003-2004 Annual Report



Legal Education Program

Community Education & Training

CWEALF staff provided informational sessions and trainings on a variety
of topics this year. Our Gender Equity Researcher and Gender Equity
Specialist conducted workshops for pre-service teachers in both tradi-
tional university graduate programs and the alternative route to certifi-
cation (ARC) programs. Approximately 220 pre-service teachers attend-
ed these trainings.

Our I&R Hate Crime Specialist and the LGBT Community Organizer
also provided workshops and presentations on hate crimes and LGBT
civil rights issues. This past year we conducted a total of 21 workshops
on LGBT civil rights and hate crimes, reaching over 900 participants.

Our I&R Child Support Specialist provided 56 workshops on navi-
gating the child support system. During these workshops she provided
other service agency staff with tips on basic information for their
clients, and instructed clients on how to navigate the state child sup-
port system themselves .

LGBT Sexual Assault/Domestic Violence Conference
CWEALF continues to convene the LGBT SA/DV Taskforce. The group
held its first half-day LGBT Sexual Assault and Domestic Violence
Conference at which over 50 providers attended to raise awareness of
issues particular to working with LGBT victims of sexual and/or domestic
violence. The event was so successful that a 2nd full day conference was
planned.

“The pay inequity between women and men

continues; girls in grades K-12 experience a gender gap
in technology that cuts them off from the high-growth,
high-paying careers of our technology driven world;

and women students and faculty continue to face sex

Outreach Activities

In addition, CWEALF staff
attended numerous events
and conferences to
promote and raise aware-
ness about our services.
Where we could be found

Hispanic Health Council
Annual Fair
Pa’fuer Pa’lante Conference
Creating Change National
LGBT Conference
Southern Connecticut State
University Women’s
Studies Conference
Hartford & New Haven
Pride Events
True Colors XI Conference
Transgender Day of
Remembrance
Building Parent Power
Women & Literacy Conference
Latino Signature Gala
CT NOW Fashion Show
CT NARAL 25th
Anniversary Event
Title IX Coordinators
Training Conference
CT Hall of Fame
Induction Event
Poverty Law Seminar
UConn’s Health and Law
School Career Fairs
Connecticut Bar Association
Annual Meeting
Northeast Autonomy Conference

Public Policy & Advocacy Program

PusLic PoLicy & ADVOCACY PROGRAM

Family & Employment Law, Gender Equity in Schools,
Civil Rights Legislation

Our Public Policy & Advocacy Program consists of research, coalition
work and public policy efforts to expand and enhance the laws that
impact women, girls and their families in our state. This work is partic-
ularly important as we experience overt as well as subtle attacks on
women’s rights.

What you should know about this past year:

Research/Evaluation

Vocational Equity Research, Training and Evaluation Center
CWEALF’s Vocational Equity Research, Training and Evaluation Center
(VERTEC) project completed its 15th year. The goal of this project is to
expand and improve the educational and economic opportunities avail-
able to females through Career and Technical Education (CTE) pro-
grams in Connecticut, and to assist educators in providing equitable,
non-discriminatory programs.

Highlights from this year include:

Staff participated in the Connecticut Mastery Test (CMT) bias
review committee to assess the test questions for gender stereotyping
and gender bias.

Staff created and disseminated to parents, written and electronic
resources designed to attract nontraditional students to career and
technical education areas

Staff researched national, regional and local programs which show
promise in reaching girls & minorities by teaching to their strengths and
encouraging them to pursue non-traditional occupations. Two reports:
Promising Practices in the Integration of Academic and Applied Education
and Promising Practices in the Recruitment and Retention of Young Women
in Career and Technical Education were then distributed to over 2,600
Technology Education, Family & Consumer Science and Business teach-
ers and/or department heads and Guidance staff. The reports are avail-
able on the CWEALF website.

Public Policy & Advocacy Program

Our Piece of the Pie

CWEALF staff completed their evaluation and recommendations for the
Our Piece of the Pie (OPP) project, an after school youth business pro-
gram that encourages youth development and provides a job training
academy, run by Southend Community Services (SCS). SCS retained
CWEALF to evaluate the OPP programs in an attempt to encourage non-
traditional enrollment in the youth businesses and to help support the
students through gender-specific programming. CWEALF was recom-
mended as an evaluator by the Department of Children and Families and
Department of Labor.

Connecticut Career Choices

CWEALF staff participated in the Connecticut Career Choices Initiative,
having contracted to provide services that address concerns related to
the digital divide. Connecticut Career Choices (CCC) is a state pilot pro-
gram which is part of the state’s technology workforce development
strategy. Examples of activities that resulted from this work were:

CWEALF Gender Equity staff coordinated 2 Girls and Tech EXPOs
and offered technical assistance for a third EXPO for female students
from middle schools. Over 300 girls and 50 teachers attended.

Gender Equity staff researched models of mother-daughter pro-
gramming in devising workshops that will have mother daughter pairs
participate in technology activities.

CWEALF staff launched a parent resource databank on CWEALF's
website listing best practices and resources to support girls in pursuing
nontraditional occupations.

“Clearly, if the needs of students and, ultimately.

of the nation’s economy, are to be met effectively, investi-
gation of the intersection of gender, race, class and career
development is needed.”

Wanda L. Stitt-Gohdes,

discrimination on campus.”

AAUW,
In Action, Winter/Spring
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Lynette & Gerald Meck
Tanya Meck & E. Arroll Borden
Jean Mee
Jennifer Meligonis-DeJohn
Justine D. Michaud & Meg Bachtel
Amy Miller & Christine Reed
Mary-Jane Minkin & Steve Pincus

T 860.247.6090

Helen D. Murphy
Susan Nugent & Jennifer Armstrong
Michele Parrotta &
Lesley Skenderian
Robin & Rich Pearson
Lori Pelletier & Mary-Beth Failla
Stephanie D. Philips
Heather & Wayne Prescott
Helen M.Raisz
Judith A. Ravel
Alix Simonetti
Cindy & Mark Slane
Tom Ude
Elizabeth C: Yen

JusTice CLUB MEMBERS
$500 - $999

Daniel W. Adelman

Ken Bartschi & Jim Salemi
Richard A. Bieder

Carla A Birmingham

Susan R. Brown & Daniel Kelman
Lynne A. Burgess

Karen L. Clute

Lisa A. Faccadio & Frances Evans
Becky & John Glezen

Jane W Griffith & Pat Sabosik
John, Emily & Elizabeth Jessep
Michael P Koskoff

Judith Maynes

Maura L. Melley

Saranne Murray & Jackson Foley
Joann & Zygmon Onacki

Linda R. Savitsky

SBC

Clay Serenbetz
Louise G. Trubek
Jan Van Tassel

EquALITY CLUB MEMBERS
$1,000 - $2,499

Blade’s Salon

Kathryn Emmett & David Golub
Sofia S. Fruton

Tim Hazen

Carolyn S. Hopley

Eileen S. Kraus

Alice Pritchard & Dana Bugl
Eileen Silverstein

Mary R. Stewart

Travelers Foundation

John R. Williams

CHAMPION LEVEL MEMBERS
$2,500 - $5,000

Jim Kingston &

Jessie Potter Kingston
Jacqueline M. & Susan 0 'Clair
Anne E. Stanback &

Charlotte Kinlock

F 860.524.0804

THE
SHIRLEY
Bysiewicz
LecAcy
SOCIETY
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The Shirley Bysiewicz Legacy

Society is proud to have the follow-

ing members of the Shirley
Bysiewicz Legacy Society:
Anonymous (1)

Tracy Carroll

Nancy Caroline Dart
Susan Titus Glascoff
Jennifer Jaff

Jessie Potter Kingston & Jim
Kingston

Jami P Poquette*

Alice Pritchard

Mary R. Stewart

* deceased

Please call Meg Dubois at the
CWEALF office if you would like
more information about how to
Join the Legacy Society.

GRANTS AND CONTRACTS

J. Walton Bissell:
General Operating Support

Carse Robinson Trust:
Legal Education Program

Connecticut Light and Power Co:
General Operating Support

Ensworth Charitable Trust:
Legal Education Program

First Congregational Church of
Greenwich:
Legal Education Program

Fleet Bank:
Diversity Fund,
Legal Education Program

Gill Foundation:
Legal Education and Public Policy
& Advocacy Program

Hartford Foundation for Public
Giving :

Legal Education Program

Anne S. Richardson Fund:
Legal Education Program
Additionally, state agencies
supported programs:

Department of Education:
Public Policy & Advocacy Program

www.cwealf.org ¢

Office of Workforce Competiveness:
Fublic Policy & Advocacy Program
Office of Victim Services:

Legal Education Program

Department of Social Services:
Legal Education Program

MATCHING GIFT
PROGRAM

CWEALF received matching gifts
from the following corporations:
Aetna Foundation

MassMutual Financial Group
Traveler’s Foundation

CWEALF is a proud participant of
the SNET Community Connections
Program.

CWEALF is a member of Community
Works of Connecticut

ATTORNEY REFERRAL
PROGRAM

Keith Acker

Daniel Adelman
Barry Armata

Seth Arnowitz

Mary Badoyannis
Ronald J. Barba
William B. Barnes
Verna Bash-Flowers
Diane Benevides
Kirk A. Bennett
Deborah Benson
Peter Berry
Margaret J. Berthold
Tegan Blackburn
Cheryl Canino
Anthony J. Capozziello
Mark S. Carron
Sara Clinton-Curtis
David Cohen
Barbara Cohn
Kieran J. Costello
Cynthia Crockett
Doris D'Ambrosio
Bruce W, Diamond
Judith Dixon
Maureen Donahue
Guwen B. Dreilinger
Deborah R. Eisenberg
Kathleen Eldergill
Thomas Esposito
Tamra J. Evans
Michael Fasano Sr:
Linda Francois
Marguerite Friar
John Gale

Myrna Gans

Paul Garlinghouse
Joseph Garrison

Kate Haakonsen
Monica Harper

Mark Henderson
Pamela Hershinson
Terry Hockla

Kristin Hoffman
Marianne Hoffman
Kristin Hoffman
William P. Horan, Jr.
John E. Hudson

Mary Kelly

Richard Kosinski
Gail Kotowski
Edward Kweskin
First Name Last Name
Sandra Lax
Mary-Elizabeth LeDuc
Elizabeth Leete
Karen Renzulli Lynch
Henry Lyons, IIl
Emanuel Margolis
Lee Marlow

Barbara Masters

Elisabeth Seieroe Maurer

Ira Mayo

Marcia McCormack
William McCoy
Sandra McDonough
Louise McGlynn
Deborah McKenna
Deborah McKenna
Jamie Mills
Charlotte M. Mitchelle
Maureen Murphy
Donna Murphy
Eliot Nerenberg
Gary Oberst
Sharon T. Oberst
Jonathan Orleans
Helen Z. Pearl
Alan Scott Pickel
Wendy E. Prince
Ruth Pulda

Renee Reed

David Rosen
Judith Rosenberg
Diane Ruben
Elaine Rubinson
Ellen C. Saegaert
Ronald Scott
Robert R. Simpson
Jonathan E. Spodnick
Sarah F. Summons
James E. Swaine
Kerry Tarpey

Ellen Telker

Brian Thibodeau
Lynne A. Ustach
Marc W Vallen
Nancy J. Vavra
Judy Watson

Lori Welch-Rubin
Dawne Westbrook
Ronald R. Yeomans
Thomas Young
Paula Jean Yukna

Information & Referral: Toll Free 800.479.2949

30 years of
breaking barriers:

In 2003 CWEALF celebrated
its 30th Anniversary with an
annual event themed “30
Years of Breaking Barriers””
The awards event honored
six amazing women who
exemplified the theme of
breaking

2003 Honorees:

Kathryn Emmett

Candida Flores

Carolyn Gabel

Idella Howell

Betty Tianti (1929-1994)

State Comptroller Nancy Wyman

Public Policy & Advocacy Prog

Career Ladders

CWEALF’s Executive Director was chosen to facilitate the Connecticut
Career Ladder Advisory Committee which was established in Public Act
03-142 in June 2003. For the purpose of this legislation, career ladder means
any continuum of education and training that leads to a credential, certifi-
cate, license or degree and results in career advancement or the potential
to earn higher wages in an occupation with a projected workforce shortage.
The Career Ladder Advisory Committee explored the areas of health care,
early childhood education, and information technology.

The Office of Workforce Competitiveness (OWC), in consultation
with the Permanent Commission on the Status of Women (PCSW), was
charged with developing a three year plan for the creation or enhance-
ment of career ladder programs for occupations in early childhood edu-
cation, health care and information technology for the next five years
and to report to the General Assembly. Research was conducted and
meetings were coordinated with experts in the fields to inform the
report. In February 2004 the preliminary report was released and
CWEALF continues to coordinate the work of the committee. The three
year plan is available on CWEALF’s website.

Legislative Advocacy

After a two year campaign, Connecticut’s Hate Crime Network, led
by CWEALF, was successful in passing legislation to include disabilities
and gender identity or expression in Connecticut’s hate crime law. After
experiencing a letdown the year before because of legislator confusion,
CWEALF hired an organizer to help educate diverse audiences about the
lack of protections for people with disabilities and gender variant
individuals. This education campaign and support from over 37 organi-
zations was instrumental in passing this legislation.

Additionally, CWEALF staff prepared and submitted public testi-
mony on numerous bills including strengthening sexual harassment
laws, advocating for continued health insurance coverage for women
post divorce, and enhancing education & training available to women
moving off of public assistance. Copies of CWEALF’s testimony can be
found on our website.

STAFF

Alice Pritchard
Lucy Brakoniecki
Maria Caez
Tracy Carroll
Blythe Chaffee
Erica Donahue

Executive Director

Gender Equity Specialist

I&R Specialist

Development Director (left August, 2003)
Administrative Assistant

Communications Coordinator (left June, 2004)

Meg Dubois Development & Outreach Assistant
Cindy Dubuque I&R Specialist (left May, 2004)
Ellen Grusse Financial & Administrative Director

Bethany Hamilton
Krystin Horrocks

LGBT Community Organizer
Gender Equity Researcher

Amy Miller Program & Public Policy Director
Colleen Mullan I&R Specialist
Nilda Rivera Community Advocate

Patricia Kaplan Retained Counsel

Tanya Meck Development Consultant
Deborah McKenna Retained Counsel
Ruth Pulda Retained Counsel

2003-2004 INTERNS
Janelle Howard

Ericca Keith

Leslie Lax

Nikki McGary

Colleen Mullan

Jennifer Neal

Tom Stone

Chi Chi Uyanuoune.

BOARD OF DIRECTORS
Jan Van Tassel, President
Tom Ude, Vice President
Jacqueline O’Clair, Treasurer
Theresa Canada, Secretary

Robyn-Jay Bage

Ken Bartschi

Susan Rand Brown
Donna Campbell

Debra Castelluccio
Ann-Marie DeGraffenreidt

Cindy DiSano

Jane W. Griffith —a A 3 g~
Tim Hazen : > 5
Maureen Murphy ol

Lori Pelleteir o

Agnes Quinones L R

Migdalia Rivera-Arzola

¢+ Greater Hartford 860.524.0601




