INFORMATION AND REFER

Information and Referral
Program (I&R) is a unique legal service that provides callers with legal
information, easy to read booklets and referrals to attorneys and other
agencies. This year, we received over 2,300 calls to our I&R Program

from individuals requesting legal
family law, and educational equity. Additionally, over 50% of our
callers requested printed information resulting in over 1,000 legal book-
lets being mailed to individuals.

The majority of our callers are women, with over 2000 (88%) con-
tacting our program for legal information. The most frequently request
from callers continues to be information on family law (75%). Our bilin-
gual staff (English/Spanish) provided this information to the 118 Latinos
who indicated that Spanish was their primary language.

The importance of having free legal information available to indi-
viduals is highlighted when we look at the incomes of individuals who

rformation on employment law,

use our services. For instance, 48% of our callers report having incomes
of less than $20,000 a year and 73% report incomes of less than $30,000.

Although the majority of our calls came from the Greater Hartford
area, we received calls from every county of the state.

Faifield County 13%
Hartford County 39%
Litchield County 1%
Middlesex County 5%
New Haven County 22%
New London County 6%
Tolland County 1%
Windham County %
Out of State 3%

"CWEALF has saved me in every way a person can be
saved... spiritually, emotionally, motivationally. They
didn't let me give up and they gave my case 1000% when

they didn't have to and no one else would.

Anne Kristine Blake

18R Client
INANCIAL FOR THE YEAR ENDED JUNE 30, 2003

SUPPORT AND REVENUE FY 200203 FY 2001-02
Government $507,697 $590,072
Foundations 82,670
Contributions 97,338
Fundraising Events 31258
Contracts & Fees 9,850
Other 10,097
TOTAL SUPPORT AND REVENUE $717,030 $821,285
EXPENSES

Salaries and Benefits $500.672 $ 532,781
Consultants 57,653 121,204
Office Expenses 114031 122425
Delegate Agencies 12,500 7500
Fundraising Events 6448 13,766
Depreciation 1431 12,266
TOTAL EXPENSES $711,735 $809,942
NET AsSETS BEFORE GAIN/LOSS

ON INVVESTMENTS $5,295 $11,343
GAIN/LOSS ON INVVESTMENTS 1,029 a7,591)
INCREASE (DECREASE) IN NET AsseTs 6,324 (6,248)
NET ASSETS AT BEGINNING OF YEAR 404,164 410,412
Ner Assits AT ENb OF YEAR $410,488 $404,164

CWEALF’s MissioN

CWEALFis a dedicated

women, girls and their families to achieve equal opportunities in their
personal and professional lives.

DUCATION

CHILD SUPPORT
This year, as we experienced staffing changes to our Child Support
Project, we continued to provide services and information to the people
who called our offices and attended our trainings. Our Information and
Referral Program received 567 calls related to child support
Overwhelmingly, individuals had questions regarding establishment,
modification, and non-payment. Our advocacy service continued to be
a much sought after support system. We con

e to receive more
requests than we can accept, this year conducting advocacy and prob-
lem resolution with 82 individuals.

LGBT Hate CRIMES

This past year, CWEALF received a grant from the Office of Victim
Services, which allowed us to continue our lesbian, gay, bisexual, trans-
gender hate crime work through the Information and Referral
Program. We began conducting outreach using a new slogan “Don’t Let
Hate Silence You!”

We had only three victims who reported a hate crime in the first
quarter of the year; however, due to our outreach efforts, we had a 366%
increase by the end of the year with 14 victims reporting hate crimes in
April, May and June. This year we served a total of 28 victims, providing
them with information about their legal rights, offering attorney refer-

rals, and providing advocacy through legal and social service systems
‘when necessary.

ComMMUNITY EDUCATION & TRAINING
Trainings were conducted throughout the state on topics such as gen-
der equity in schools, child support and hate crimes. A total of 79 work-
shops were conducted, reaching over 1,300 participants. Interns from
the University of Connecticut School of Social Work performed a needs
assessment of our Community Education and Training Program.
This assessment has resulted in CWEALF revisiting the topics that we
cover and the manner in which we deliver the legal information. Tl

his.
information also was used as we created our strategic plan for the next

three years.
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Amy Miller Program & Public Policy Director
Lydia Vélez Education Director

Patricia Kaplan Retained Counsel

Deborah McKenna Retained Counsel

Jamie Mills Retained Counsel

Ruth Pulda Retained Counsel

Jean Rozett Educational Equity Consultant

INTERNS
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'VOLUNTEERS
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Melanie Peele Heather Prescott Linda Savitsky

Charlotte Shapiro

BOARD OF DIRECTORS
Jacqueline O'Clair, President
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Carolyn Ikari, Secretary
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Susan Rand Brown
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Maureen Murphy
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Did you know?

W
of girls were clustered in
five sites that trai
students for jobs in the
traditional fields of health,
teaching, graphic arts, and
office technology. These.
are fields that typically
offer little opportunity for
advancement and often do
not provide for economic
self-sufficiency.

n Approximately 15,000
sexual harassment cases
are brought to the Equal
Employment Opportunity
Commission (EEOC) each

n According to staff with
ender Education and

Advocacy's Remembering
Our Dead Project, the

United States is averaging
more than two trans mur-
ders every month this year
(2003).

n A widowed woman is
four times more likely to
live in poverty.

n A survey conducted by
the American Association of
University Women (AAUW)
on 1632 students aged 8

11 revealed 85% of the girls
have been sexually
harassed.

STAFF, INTERNS, VOLUNTEERS & BOARD

CWEALF thanks the following attorneys for their partcipation in the I&R Attorney
Referal Program.
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Over the past year, CWEALF has used a number of strategies o ensure the
experiences of women and low-income individuals are considered when public
policy decisions are made, including providing public testimony at the State Capitol,
participating in legal advocacy, acilitating coalitions, conducting research and
evaluation activiies, and sponsoring model projects

LEGISLATIVE ADVOCACY
Every year, CWEALF staff provides public testimony at the State
Legislature on topics ranging from employment and training supports for
women moving from welfare to work, paid family medical leave, and same-
sex marriage to balancing the state budget. We work closely with a num-
ber of coalitions to advocate for women including One Connecticut, the
Welfare Working Group, the Connecticut Women's Agenda, the Hate Crime
Network, Love Makes a Family and the Coalition for Choice.

This past legislative session, CWEALF provided public testimony
on issues related to:

sexual harassment,

promoting enhancements to career opportunities for the child care and
health care industries,

‘medical coverage following divorce,

same-sex marriage,

providing paid family and medical leave and other related issues,
inclusion of gender identity and expression and disabilties in

hate erime laws,

and allowing state employees to fle actions against the state when
their civil rights are violated.

LEGAL ADVOCACY
CWEALF practices legal advocacy by signing onto amicus curiae briefs.

briefs, expe-
riences are considered when policies and laws are established or reformed.
This past year, CWEALF, represented by Maureen Murphy (CWEALF
board member), was involved in the Commission on Human Rights and
Opportunities (CHRO) case related to the inclusion of the Boy Scouts in the
state employee charitable campaign. The Boy Scouts of America (BSA)
alleged that the Connecticut State Employees’ Charitable Campaign violated
its freedom of speech and freedom of association rights by disallowing the
BSA to participate in the Campaign because they exclude open homosexu-
als from leadership positions. In July 2002, the United States District Court,

District of Connecticut denied the BSA's motion for summary judgement
(On July 9, 2003, a federal appeals court ruled that the State could exclude
the BSA from the charitable campaign because of their antigay policy.)
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RESEARCH AND EVALUATION

Gender Equity in Career and Technical Education
One of CWEALF's major initiatives is to provide resources and research
to educators to promote nontraditional occupations,

This year, we conducted a literature and Internet search to gather
examples of both state and national “promising practices” for attracting
and retaining secondary students into nontraditional programs and
careers, Staff produced a report highlighting the projects and presented
the data at the Career and Technical Education Conference this June.
Staff also developed a “Gender Equity Check” workbook for schools to
conduct their own preliminary assessment of the status of their career
and technical programs. The workbook includes a recommendatio
section, which is based on the last ten years of CWEALF research on
nontraditional recruitment and enrollment. The reports have been pub-
lished for statewide distribution and will be available for download from
the CWEALF web site.

Additionally, CWEALF staff designed specialized gender equity
trainings to meet the specific needs of interested districts, participated
on statewide and local committees to ensure that student participation
in nontraditional training programs and employment was maintained as
a priority, and issued a bi-annual newsletter entitled Equity News. The
newsletter provided legislative updates, gender equity resources, and
information about national and state projects that promote equity and
school achievement. The newsletter s mailed to over 2,600 career and
technical educators statewide and provides an excellent vehicle for edu-
cating schools’ personnel and education and trai
providers about the resources and opportunities available for students.

program

Thanks to CWEALF for this great opportunity for girls
this program offers female students a great perspective
on the tech field. | hope CWEALF is able to bring this
program to schools nationally!”

Participant at first Girls & Tech Expo

Did you know?

1 Six years after Title IX
as passed, women's par-
ticipation in intercollegiate
sports increased by almost

600 percent.

n A survey conducted by
the American Psychological
Association on female grad:
uate students revealed

¥ arass
have avoided classes
g sexually

Without the benefit of
health insurance, many
Latinas delay or forego

sary health car

ices. Only 38% of Latinas
age 40 and older, have reg
ular mammograms that
could detect cancer at its
earliest stage before clini-
cal symptoms develop. One
out of every three Latinas
reported that they failed to
get a pap test in the pr
ceding three years com-
pared with one-quarter of
all American women.

Latina high
are enrolle

top
100 public companies in
Connecticut, 50% of
them had no women in
senior level management
positions

PoLicy PROGRAM

The World of Technology program is now entering its seventh
year of existence. Currently, the course is installed in nine high schools,
across the state and is in development in six additional high schools.
The World of Technology course is a high school technology education
course that emphasizes learning technological skills, explores careers in
math, science, and technology, makes connections between the class-
room and the world of work, and strives to provide girls with a level
playing field to pursue technology courses and careers. The goal of the
course is achieved through scheduling all-female or female majority in
sections of the course, using female mentors in the classroom, and
emphasizing career exploration.

Through support from the State Department of Education,
CWEALF held the third annual World of Technology conference on May
2,2003 at Central Connecticut State University. The conference explored
trategies for encourag

g diversity and

barriers to gender equity and sf
nontraditional enrollment, as well as success in technical areas. A total
of 20 instructors, guidance counselors, curriculum coordinators and
school-to-career counselors attended the conference,

WELFARE TO WORK

Over the past several years, there have been multiple changes to the
workforce development system that provides education and training
services to low-income people. CWEALF continues to play a vital role in
ensuring that these programs accomplish what they are intended to do
~ assist people in acquiring the necessary skills to transition either from

welfare to work or to a job that pays a higher wage. Through a grant for
the Office of Workforce Competitiveness and the State Department of
Labor, CWEALF stalf participates in committees to identify ongoing sys-

nd initiatives to address these obsta-

tem problems and outline changes
cles. Through our collaboration with the State Departments of Labor and
Social Services, the Regional Workforce Investment Boards and commu-

nity education and training and social service agencies, we have been
able to raise the concerns of welfare recipients and to help make changes
to the system to better meet their needs.

16TH AWARDS DINNER

"CWEALF is dedicated to empowering women
to achieve equal opportunities in their personal and
professional lives. The work of our honorees strives

for this same result. Through these organizations
women are given the tools they need to start their own
businesses and the opportunity to join in association
with other women business owners to network, gain
new skills and help to promote their work. These
organizations provide resources, advocacy and expertise

to help women expand their career horizons and make

Did you know?

= e el 7
and late 1990, CT married
i win e sl

ir
by neary 12 weeks o full
time work per year. During
that same period, single
parents also increased the
average number of hours
worked each year by nearly
8w

5 Society still tells girls

whether or not they will
work for pay. Yet, women
are nine times as likely as
men to be single parents.

b
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CWEALF CELEBRATES WOMEN IN BUSINESS

CWEALF hosted its 16th Annual Awards event on October, 2002 in New
Haven at 500 Blake Street Café. Approximately 150 people attended the
event, which honored organizations promoting women's professional
development & achievement. Eileen Kraus, the retired chairman of Fleet
Bank Connecticut, served as keynote speaker and joined in honoring the
following organizations:

Business and Professional Women’s Club, CT State Chapter.
BPW promotes equality and workplace equity for workingwomen in
Connecticut through advocacy, education and information.

National Association of Women Business Owners, CT Chapter.
NAWBO-CT is dedicated to advancing, educating, mentoring, and
empowering women business owners.

The Entrepreneurial Center, Hartford College for Women,
University of Hartford. Located in Hartiord and Bridgeport, the
Entrepreneurial Center provides practical tools for people interested in
starting their own business and achieving financial independence
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1 90% of the jobs today's
Kindergartners will b
doing when they reach
adulthood do not even
exist today

n Bullet proof vests, fire
escapes, windshield wipers,
and laser printers were
invented by women.
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Informati

through self-employment.

Women’s Business Development Center. WBDC's goal is to reach
Connecticut who desires to become eco-

and teach every woman i

nomically sufficient through entrepreneurship, by providing practical

education and guidance.

Society of Women Engineers. SWE works to stimulate women
to achieve their full potential in careers as engineers and leaders and
to encourage female students to explore technical professions

such as engineering.
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